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Recruiting an L6-PHP 

Apprentice 
The focus of this edition will be on the resources and plans available to support 

the recruitment of the second cohort.  

Firstly, interested employers recruiting a Level 6 Public Health Practitioner (L6-

PHP) apprentice can find out more about the apprenticeship here.  

Employers are also encouraged to complete the expression of interest if they are 

recruiting this year. 

Find below the project plan for the year. 

2022 L6 PHP Recruitment Timeline 

 Feb  Mar Apr  May  Jun  Jul  Aug  Sep  

Training Provider Selection 
         

Identification and/or Recruitment of 

apprentices 
        

Completing and submission of 

training provider applications 
         

Processing applications 
        

Calling off contracts 
        

Training Provider information events 
         

https://www.instituteforapprenticeships.org/apprenticeship-standards/public-health-practitioner-integrated-degree-v1-0#Occupationduties12
https://forms.office.com/Pages/ResponsePage.aspx?id=mRRO7jVKLkutR188-d6GZn5zG_oooM1JmYnOICE7xWtUREI2M1JKWVFSUzdFWEdEQkcyTllEWk9INi4u


 

As a public health community, workforce development also presents us with an 

opportunity to widen participation and reduce inequalities during recruitment 

exercises/ activities to enhance social mobility for 

1. People with lived experiences (ill health or impoverished communities) 

2. Underrepresented groups or communities  

3. Former volunteers 

4. People who wish to start a career in health with little or no experience  

The Social Mobility Commission defines social mobility as the link between a 

person’s occupation or income and the occupation or income of their parents. 

Higher social mobility means there is a weak link and vice-versa. The commission 

again in this article stated that; 

‘Apprenticeships boost social mobility’ 

 

This article also highlighted the need to be strategic in the approach to ensure 

active measures are put in place to facilitate this. 

It is on this premise employers are encouraged to consider improving social 

mobility within their local communities. The resources may support you with your 

decision making. 

1. Apprenticeships and social mobility: fulfilling potential 

2. Apprenticeships game-changer for social mobility 

3. Employer’s Toolkit: Socio-economic diversity and inclusion. 

4. Social mobility in the workplace: An employer’s guide 

Additionally, our next employer engagement event (on 07/04/2022) will touch on 

some of these themes.  

 

Identification and recruitment of a Degree Apprentice 

In a UCAS post, degree apprenticeship training providers identified ‘willingness 

to work hard’ as one of the key attributes and aptitudes of successful 

apprentices.  

Key considerations for upskilling staff is ensuring that their existing/new role 

maps onto the duties in the L6-PHP standard. For those that are not closely 

https://www.gov.uk/government/organisations/social-mobility-commission/about
https://www.gov.uk/government/news/apprenticeships-and-social-mobility
https://www.gov.uk/government/publications/apprenticeships-and-social-mobility-fulfilling-potential
https://socialmobilityworks.org/blog/apprenticeships-a-game-changer-for-social-mobility/
https://www.gov.uk/government/publications/socio-economic-diversity-and-inclusion-employers-toolkit
https://www.suttontrust.com/our-research/social-mobility-in-the-workplace-an-employers-guide/
https://www.ucas.com/apprenticeships/what-you-need-know-about-apprenticeships/degree-apprenticeships-0
https://www.instituteforapprenticeships.org/apprenticeship-standards/public-health-practitioner-integrated-degree-v1-0#Occupationduties12


related, employers in consultation with the chosen training provider(s) may 

consider providing the relevant opportunities through placements or rotations.                             

For recruitment of new entrants, employers may consider drafting a job 

description that is underpinned by the duties in the standard. Examples from 

2021 recruitment around the country can be found here (choose from ‘Job Ads 

with JD-PS). 

Another key consideration is ensuring potential apprentices have their level 2 

functional skills in Maths and English certificates (GSCE equivalent) ideally before 

the start of the program. 

 

 

News Updates 
University of Sunderland’s new addition 

Dr Annette Payne has recently joined the University of Sunderland’s L6-PHP 

apprenticeship academic team. 

 

She has worked in the field of public health in various guises since 2003 and 

worked within Newcastle City Council’s public health team since 2015 as an 

advanced public health practitioner.  

 

In a conversation with Dr Payne, she disclosed having a varied background, with 

most of her work centring on health inequalities and the wider determinants of 

health.  

 
 

Upcoming Events 
 
 

 

 

Level 6 PHP Apprenticeship 

Employer 

Engagement Event 

 
Agenda: 

 

 

Ensuring Quality of 

Apprenticeship Training 

Provision: An Employer’s 

Role 

 

https://yhphnetwork.co.uk/links-and-resources/apprenticeships/l6-php/links-and-resources/


2022 Recruitment Workshop 

 

Thursday 7th April 2022 

10.00am to 11.30am 

 

Click here to join 
 

Agenda: 
Presentations from training providers 

and representative(s) from the authors 

of the standard. 

 

Monday 25th April 

10.00am to 11.30am 

 

Click here to join. 

 

 

 

 

 

 

 

 

 
 

 

Useful Links 

L6 PHP Job Description example 
 
L6-PHP Apprenticeship Video  
 
L6-PHP Implementation Guidance 
 
Employing an apprentice 

 
Apprenticeships funding rules for employers 

 
 

Send any concerns/ queries 
to yhphworkforce@phe.gov.uk 

 
Y&H PHP Apprenticeship 

Website 
 

Follow us on Twitter 
 

Unsubscribe to this newsletter by 
replying to this email. 

 
 

https://teams.microsoft.com/l/meetup-join/19%3ameeting_ZTBlYzI4MTEtYTM1ZS00ZmQxLWJmNTAtMmNmZGEyZjFhNjUz%40thread.v2/0?context=%7b%22Tid%22%3a%22ee4e1499-4a35-4b2e-ad47-5f3cf9de8666%22%2c%22Oid%22%3a%22fa1b737e-a028-49cd-9989-ce20213bc56b%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_ZTBlYzI4MTEtYTM1ZS00ZmQxLWJmNTAtMmNmZGEyZjFhNjUz%40thread.v2/0?context=%7b%22Tid%22%3a%22ee4e1499-4a35-4b2e-ad47-5f3cf9de8666%22%2c%22Oid%22%3a%22fa1b737e-a028-49cd-9989-ce20213bc56b%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_ZTBlYzI4MTEtYTM1ZS00ZmQxLWJmNTAtMmNmZGEyZjFhNjUz%40thread.v2/0?context=%7b%22Tid%22%3a%22ee4e1499-4a35-4b2e-ad47-5f3cf9de8666%22%2c%22Oid%22%3a%22fa1b737e-a028-49cd-9989-ce20213bc56b%22%7d
https://www.yhphnetwork.co.uk/media/72732/hp-family-cs-eo-public-health-practitioner-apprenticeship-draft-final-jan-2021.pdf
https://youtu.be/3wMDN9UDtm8
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/881154/PHP_L6_App_Implementation_Guidance.pdf
https://www.gov.uk/employing-an-apprentice
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/975792/2021_Employer_Rules_Version_5v1.0_FINAL__002_.pdf
mailto:yhphworkforce@phe.gov.uk
https://www.yhphnetwork.co.uk/links-and-resources/apprenticeships/
https://www.yhphnetwork.co.uk/links-and-resources/apprenticeships/
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwiCn6XqlNPzAhWMDsAKHT1nDrQQFnoECAIQAQ&url=https%3A%2F%2Ftwitter.com%2Fyhphworkforce&usg=AOvVaw18Sl4QfzNfn5LXg0XrlpOX

