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2022 1.6 PHP Recruitment Timeline

Training Provider Selection

Identification and/or Recruitment of
apprentices

Completing and submission of
training provider applications

Processing applications

Calling off contracts

Training Provider information events ...

Occupational Duties for Level 6
Public Health Practitioner
Apprenticeship


https://forms.office.com/Pages/ResponsePage.aspx?id=mRRO7jVKLkutR188-d6GZn5zG_oooM1JmYnOICE7xWtUREI2M1JKWVFSUzdFWEdEQkcyTllEWk9INi4u

Apprenticeship training equips apprentices with knowledge, skills and behaviours
set out in the apprenticeship standard so they can achieve occupational
competence (Sourcel).

Following on from this thought, there have been observations suggesting that
apprentices who successfully complete their training are those whose daily
activities are closely aligned to the occupational duties in the apprenticeship
standard.

As we currently recruit our second cohort for the Public Health Practitioner
degree apprenticeship, the application of this insight in the design of job
description and person specification, will be a step in the right direction to
supporting successful completion of training.

There are 14 occupational duties listed on the standard, and they are;

e Duty 1: Measure, monitor and report population health and wellbeing;
health needs, risks, and inequalities; and the use of services.

e Duty 2: Promote population and community health and wellbeing,
addressing the wider determinants of health and health inequalities.

e Duty 3: Protect the public from environmental hazards, communicable
disease, and other health risks, while addressing inequalities in risk
exposure and outcomes.

e Duty 4: Access and use the evidence base, conduct research and
provide informed advice.

e Duty 5: Audit, evaluate and re-design services and interventions to
improve health outcomes and reduce health inequalities.

e Duty 6: Work with, and through, policies and strategies to improve
health outcomes and reduce health inequalities.

e Duty 7: Work collaboratively across agencies and boundaries to
improve health outcomes and reduce health inequalities.

e Duty 8: Work in a commissioning-based culture to improve health
outcomes and reduce health inequalities.

e Duty 9: Work within political and democratic systems and with a range
of organisational cultures to improve health outcomes and reduce
health inequalities.

e Duty 10: Provide leadership to drive improvement in health outcomes
and the reduction of health inequalities.


https://www.apprenticeships.gov.uk/employers/training-your-apprentice

e Duty 11: Communicate with others to improve health outcomes and
reduce health inequalities.

e Duty 12: Design and manage programmes and projects to improve
health and reduce health inequalities.

e Duty 13: Prioritise and manage resources at a population/systems level
to achieve equitable health outcomes and return on investment.

e Duty 14: Work within ethical and professional boundaries while
promoting population health and wellbeing and addressing health
inequalities. (Source 2)

Typical job titles or roles listed on the standard that are closely aligned to the
occupational duties listed above include;

—_

. Accident Prevention Officer

Cardiovascular Disease (CVD) prevention lead
Community Engagement Officer

Health and Wellbeing Coordinator

Health Improvement Practitioner

Healthy Lifestyles Coordinator

Immunisation Programme Coordinator
Workplace Health Advisor

Tobacco Control Lead
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There may be other roles out there not included in the list above that may benefit
from this standard, because their daily tasks are closely aligned to occupational
duties on the standard. This suggests room for creativity for employers in service
design and improvement through workforce development.

‘Training Providers” Minimum
Requirements

Training providers also reinforce the need for apprentices with roles that are
directly aligned to occupational duties by including this in their entry
requirements.


https://www.instituteforapprenticeships.org/apprenticeship-standards/public-health-practitioner-integrated-degree-v1-0

Some training providers assess the academic capability of potential applicants
with the request for UCAS points (112+). For applicants with insufficient UCAS
points, a written account of their professional experiences is accepted.

Another common minimum entry requirement requested for by most training
providers on the standard is an evidence (certificate) for Level 2 English and
Maths certificate (Functional skills) or GCSE (grade C/4) equivalent.

Though most of these training providers support apprentices to get their Maths
and English certificates during the training, they advise potential apprentices to
acquire these certificates before enrolment, to enable them give full attention to
their studies.

Finer details from training providers differ and as a region, we will soon have a
decision on training provision for 2022/23.

Social Mobility Considerations

The infographic below is a summary of Attachment 1.
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Advertising

= Circulating job adverts to under-represented groups/networks, i.e. these could
be networks representing carers, faith groups etc. in addition to mainstream
media outlets.

® Facilitating public health taster sessions or open forums for the local
community to find out more about roles in public health.

= Provision of targeted general guidance on completing application forms and

interview guidance.
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Employers are encouraged to consider applicants who will benefit most from the

‘on-the-job' training and ‘off-the-job’ training.

= Qualifications: Demonstrable ability to complete the degree programme.

= Experiences: Transferable experiences in voluntary capacities. NB: The
apprenticeship provides training to be occupationally competent.

= Skills & Knowledge: Demonstrable team working, problem solving, time
management, analytic skills etc from a range of day to day examples that can
be drawn from home life, school life, volunteer life etc.

°




Following on from last issue (Attachment 2), these recruitment considerations
have been put together to support social mobility during our second cohort
recruitment.

Upcoming Events

Ensuring Quality of

Apprenticeship Training University of Sunderland
Provision: An Employer’s Role Operational Meeting
Agenda: Agenda:
This event will host Lucy Hunte from Supporting Mentors
Health Education England to discuss ways
employers can ensure quality training Friday oQth April 2022

provision is given to their apprentices.

Monday 25th Aprll 10.30am to 11.30am

10.00am to 11.30am Click here to join

Click here to join.



https://teams.microsoft.com/l/meetup-join/19%3ameeting_ZTBlYzI4MTEtYTM1ZS00ZmQxLWJmNTAtMmNmZGEyZjFhNjUz%40thread.v2/0?context=%7b%22Tid%22%3a%22ee4e1499-4a35-4b2e-ad47-5f3cf9de8666%22%2c%22Oid%22%3a%22fa1b737e-a028-49cd-9989-ce20213bc56b%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_YmJkOTY0MjItNTc4YS00MzA3LTgwM2EtYTRkOGVkZTA5MDhk%40thread.v2/0?context=%7b%22Tid%22%3a%2216a0d960-ee74-4f56-a22a-19ae057918b2%22%2c%22Oid%22%3a%22cc223ac9-f821-41ce-b785-679a9799c054%22%7d

Usetul Links

L6 PHP Job Description example
L6-PHP Apprenticeship Video
L6-PHP Implementation Guidance

Send any concerns/ queries to

Employing an apprentice hphworkforce @phe.gov.uk

Apprenticeships funding rules for Y&H PHE Apprenticeship Website
employers Follow us on Twitter

Unsubscribe to this newsletter by replying
to this email.



https://www.yhphnetwork.co.uk/media/72732/hp-family-cs-eo-public-health-practitioner-apprenticeship-draft-final-jan-2021.pdf
https://youtu.be/3wMDN9UDtm8
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/881154/PHP_L6_App_Implementation_Guidance.pdf
https://www.gov.uk/employing-an-apprentice
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/975792/2021_Employer_Rules_Version_5v1.0_FINAL__002_.pdf
mailto:yhphworkforce@phe.gov.uk
https://www.yhphnetwork.co.uk/links-and-resources/apprenticeships/
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwiCn6XqlNPzAhWMDsAKHT1nDrQQFnoECAIQAQ&url=https%3A%2F%2Ftwitter.com%2Fyhphworkforce&usg=AOvVaw18Sl4QfzNfn5LXg0XrlpOX

