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Introduction

In response to the pressing challenges faced by many Doncaster residents,
the Fairness and Wellbeing Commission was established with a resolute
purpose - to identify and address issues related to social and economic 090
inequalities while promoting overall well-being in our city. As a collective m
endeavour, the Commission has embarked on an exploration of data,
evidence and insight to create a fairer and more equitable community that
thrives on unity and progress.

Purpose & Scope

-

Lobby & advocate

Commission Structure

I

Explore data, insight &
evidence

Chaired by Dame Rosie Winterton, the Commission has 17 permanent
members from across Team Doncaster, Voluntary, Faith, Academic and
Frontline organisations

Guest attendees are invited to individual meetings as subject matter
experts on the topic being discussed.

The Chair of the Health and Well Being Board and Chair of the
Overview and Scrutiny Management Committee; act as observers on
the commission.

Produce a public
commission report

Context Methodology
A mixed method approach to comprehensively assess the
21,470 children live in poverty nature, extent, causes, and impact of fairness, wellbeing and
’ social inequalities in Doncaster.
e Understand lived experience in an ethical way.

e Use life-stage approach to understand intersectionality
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Face to Face Conversations

129,000 residents live iInIMD 1 & 2 Online Survey
Resident Workshops and Forums HDRC
Rapid Review of Evidence Expert Panels

, Front line staff workshops
27,000 residents earned less Data Walks

than the Real Living Wage in 2021

2 Faimess & Wellbeing
Commission

Session One
770 bamsary 1023

Briefing papers

. . . Health Determinants
How (Negative) Fairness leads to (Negative) N I HR Research Collaboration
Wellbeing Doncaster
(NEGATIVE) < > (NEGATIVE)
FAIRNESS Income Inequality Lack of access Pﬂt;fﬂ;t_iiﬁts; WELLBEING
. s — malnutrition; - s
People who may based . self- to sufficient 3 obesi LONG-TERM
(based on wages; se good quality o ty
be on low employment; benefits; FOOD OUTCOMES
incomes ESDEiRaN) Cold, damp, Individual
Direct Cause of:- @% . overcrowded Poorer
Unemployed/ Retired "| Poverty Poor housing due to > accommodation; —» wellbeing,
People with disability/ Financial difficulties Ia;;k :f :fcent frequent moves; physical &
Poor health Debt and unpaid bills ariordable sectre homelessness mental health
Carers/families with Poor sense of community and HOUSING > Poorer educational -t
children few village shops. pubs. Neighbourhoods . —"  outcomes I
Recent migrants/ | | .commun ity centres etc. | with poorer Community O n C u S O n
refugees and asylum ? schools/ amenities/ \‘ Stress, :f‘f::j'_:’f .
seekers - .as Crime etc, depression, uildings for
Low paid/ insecure aennt®s anxiety, social snc.ia_l_ The process Of examining the SCOpe breadth and depth Of
INCLUDES Individuals EMPLOYMENT Rural/isolated/ HQ isolation actnﬂtles_;w y y
at risk of - Long hours o poorer transport. Cﬂ’mm_““'_ . . _ .
o - S - e Higher oraisations evidence related to fairness and well-being for Doncaster
age, gender, sexual prake of (0@ N | . - residents has been a challenging but necessary endeavor.
orientation, disability, appropriate %@ armful products related to
race, re"gil;j.n‘I ||||||||||||||||||||||||||||||||||||||||||||||| P effective . A O o o0 O O
ethnicity, maternity HEALTHCARE [ While we have made significant progress in understanding

the complex factors at play, it is crucial to acknowledge that
we have not covered every aspect comprehensively. The
multifaceted nature of this issue demands ongoing attention
and exploration.

Rapid review of evidence and the development of a logic model demonstrating the linkages between
income inequalities and essential aspects of well-being. With thanks to Andrew Booth and Liddy Goyder.
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