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The process of examining the scope, breadth, and depth of
evidence related to fairness and well-being for Doncaster
residents has been a challenging but necessary endeavor.

 While we have made significant progress in understanding
the complex factors at play, it is crucial to acknowledge that
we have not covered every aspect comprehensively. The
multifaceted nature of this issue demands ongoing attention
and exploration.

Looking forward, the next steps in this work are to distill our
findings into a set of recommendations that will serve as a
foundation for the development of a new Health & Wellbeing
Strategy and 1 Doncaster 5 yr Place Plan.
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Conclusion

Understand lived experience in an ethical way.
Use life-stage approach to understand intersectionality
of challenges.
Consider recommendations in the context of 3 Horizons
model.

 A mixed method approach to comprehensively assess the
nature, extent, causes, and impact of fairness, wellbeing and
social inequalities in Doncaster.

Context

Purpose & Scope

Rapid review of evidence and the development of a logic model demonstrating the linkages between
income inequalities and essential aspects of well-being. With thanks to Andrew Booth and Liddy Goyder.

Call for evidence - Resident Voice – Synthesis
of Existing Engagement - Public Engagement - 
Face to Face Conversations​ 
 Online Survey 
 Resident Workshops and Forums HDRC
Rapid Review of Evidence ​  Expert Panels​
 Front line staff workshops
Data Walks
Briefing papers 

Introduction
In response to the pressing challenges faced by many Doncaster residents,
the Fairness and Wellbeing Commission was established with a resolute
purpose - to identify and address issues related to social and economic
inequalities while promoting overall well-being in our city. As a collective
endeavour, the Commission has embarked on an exploration of data,
evidence and insight to create a fairer and more equitable community that
thrives on unity and progress.

Methodology

21,470 children live in poverty  

Healthy Life Expectancy for
women of 56.1 years compared
to the England rate of 63.9

129,000 residents live in IMD 1 & 2

27,000 residents earned less
than the Real Living Wage in 2021 £

Chaired by Dame Rosie Winterton, the Commission has 17 permanent
members from across Team Doncaster, Voluntary, Faith, Academic and
Frontline organisations

Guest attendees are invited to individual meetings as subject matter
experts on the topic being discussed.

The  Chair of the Health and Well Being Board and Chair of the
Overview and Scrutiny Management Committee; act as observers on
the commission. 

Commission Structure

FAIRER FUTURES
FOR DONCASTER RESIDENTS

Jon Gleek - Head of Service 
Clare Henry - Public Health Principal
Hayley Waller - Policy & Insight Manager
Sheena Clark - Policy & Insight Manager
Amber Rhodes - PH Communications Lead
City of Doncaster Council
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