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Reflecting on Learning, Relationships and Impact: Victor Joseph (Consultant in Public Health, Doncaster City
Council), Chris Sharp (Workforce Development Manager, OHID Y&H) and Sunita Sokhal (Leadership Fellow, NHSE)

The Yorkshire & Humber Public Health Reciprocal Mentoring Programme brought together public health leaders and colleagues from
minority ethnic backgrounds to learn with and from one another. Through facilitated workshops and mentoring partnerships,
patrticipants explored lived experience, leadership, culture, and allyship, creating space for meaningful dialogue and mutual learning.
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Our fabulous participants Acknowledgements and further information

This programme has been developed for the Scan for
Y&H public health system with the kind support § further

of the Y&H ADPH Network and members of the § info
Y&H Equality, Diversity and Inclusion

Community of Improvement (Col). For further
information on the programme, contact
victor.joseph@doncaster.qgov.uk or scan the QR
code.




